
 

From the Festival Administrator 

EQUALITY AND DIVERSITY MONITORING FORM 
 

Stricklandgate House, 92 Stricklandgate, Kendal, LA9 4PU 
01539 266201 | www.ldsm.org.uk | admin@ldsm.org.uk 

 
Lake District Summer Music is an equal opportunities employer, meaning we are committed to providing 
equality of opportunity in employment to all our staff and applicants. We value diversity in our 
organisation and welcome applications from everyone. We recognise and understand the importance of 
diversity and inclusion and want our organisation to be representative of the audiences, people and 
communities we serve.  
 
Completion of this form is not mandatory, however, we ask all applicants to answer the following questions 
to help us monitor the range of applicants and build an accurate picture of the workforce in encouraging 
equality and diversity. 
 
The information provided will be kept confidential and will be used for monitoring purposes only. It will in 
no way form part of the application process. 
 
NB: Please avoid adding your name to this form, including to its file name. All monitoring forms should 
be anonymous. 
 
To submit a completed form, or to ask questions, please contact Nick Hardisty:  
nick@ldsm.org.uk | 01539 266202 

 
What position are you applying for? (please write in) 

 
 
How did you find out about the position? 

Arts Jobs (Arts Council) ☐  Arts Professional ☐  Musical Chairs ☐  LinkedIn ☐  Art Jobs ☐  Guardian ☐ 

LDSM Website ☐  Web search engine ☐ 
Other, please write in: 
 

Gender   Male ☐  Female ☐  Intersex ☐  Non-binary ☐  Prefer not to say ☐  
If you prefer to use your own gender identity, please write in: 
 
 
Is the gender you identify with the same as your gender registered at birth?  

Yes ☐     No ☐     Prefer not to say ☐ 
 

 

Age 16-24 ☐  25-29 ☐  30-34 ☐  35-39 ☐ 40-44 ☐    45-49 ☐  

50-54 ☐ 55-59 ☐ 60-64 ☐ 65+ ☐     Prefer not to say ☐ 

What is your ethnicity? 
Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you 
perceive you belong. Please tick the appropriate box 

 
Asian or Asian British 

Indian   ☐    Pakistani ☐      Bangladeshi  ☐    Chinese  ☐   Prefer not to say ☐     
Any other Asian background, please write in:     
  

mailto:nick@ldsm.org.uk


Black, African, Caribbean or Black British 

African  ☐     Caribbean ☐     Prefer not to say ☐     
Any other Black, African or Caribbean background, please write in:   
 
 
 
Mixed or Multiple ethnic groups 

White and Black Caribbean ☐  White and Black African ☐     White and Asian ☐    Prefer not to say ☐     
Any other Mixed or Multiple ethnic background, please write in:      
 
White 

English  ☐     Welsh ☐     Scottish ☐   Northern Irish ☐    Irish ☐ 

British   ☐    Gypsy or Irish Traveller ☐   Prefer not to say  ☐ 

Any other White background, please write in:   
 

Other ethnic group 

Arab ☐ Prefer not to say ☐    Any other ethnic group, please write in:     

Do you consider yourself to have a disability or health condition?    

Yes ☐  No ☐    Prefer not to say ☐ 
 
What is the effect or impact of your disability or health condition on your work? Please write in here: 
 
 
 
 
 
The information in this form is for monitoring purposes only. If you believe you need a ‘reasonable 
adjustment’, then please discuss this with your manager, or the manager running the recruitment process if 
you are a job applicant. 

What is your sexual orientation? 

Heterosexual ☐   Gay ☐      Lesbian ☐     Bisexual ☐ Asexual ☐    Pansexual ☐  

Undecided ☐           Prefer not to say  ☐      
If you prefer to use your own identity, please write in:  
    

What is your religion or belief? 

No religion or belief ☐   Buddhist ☐  Christian ☐      Hindu ☐   Jewish ☐ 

Muslim ☐   Sikh ☐  Prefer not to say ☐  If other religion or belief, please write in:   
 

 
Do you have caring responsibilities? If yes, please tick all that apply 

None ☐ 

Primary carer of a child/children (under 18) ☐   

Primary carer of disabled child/children  ☐ 

Primary carer of disabled adult (18 and over)  ☐       

Primary carer of older person  ☐ 

Secondary carer (another person carries out the main caring role)  ☐ 

Prefer not to say  ☐ 


